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SURVEY OF NEGRO LIFE IN NEW JERSEY

REPORT NO. XX

PLAINFIELD

AUGUST 1932

INTERRACIAL COPEUTEE
DEPARTMENT OF INSTITUTIONS AND AGENCIES
NET JERSEY CONFERENCE OF SOCIAL WORK
21 Maton—StreetNewark, N. J.
N. J. DIVISION

NEWARK LICRARY

This report on Plainfield is one of the community
reports of investigations conducted by the survey
staff of the Interracial Committee of the New Jersey
Conference of Socil Work and the New Jersey Department of Institutions and Agencies. It was conducted
,during the summer and fall months of 1931 with the
cooperation of a local interracial committee formed
from a group of interested white and colored persons
who were anxious to see some steps taken toward
eradicating some of the more vexing misunderstandings
existing in the community.
The objectives of this survey were
1.To present a picture of Negro life in Plainfield.
2.To ascertain the social, needs of the Negro
population.
3. To provide a factual basis for constructive
social programs in the community.
4.To demonstrate the practicability of interracial activity in approaching social problems.
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I.
THE INHABITANTS
Plainfield, twenty-fourth city in size in New Jersey, had a total population in 1930 of 34,422, representing an increase of 24.2 per cent over the 27,700
persons residing therein in 1920. The Negro population of 3,648 persons showed an
increase of 49.2 per cent during the 1920-1930 decade and formed 10.6 per cent of
the total population in 1930 as compared with 8.8 per cent in 1920.
The distribution of the total, the white, and the Negro population of
Plainfield during the period 1870-1930 is given at this point.
RACIAL =POSITION OF PLAINFIELD'S POPULATION
1870-1930

Total
White
Negro

1930

1920

1910

1900

1890

1880

1870

34,422
30,774
3,648

27,700
25,255
2,445

20,550
18,717
1,633

15,369
13,919
1,450

11,267
10,620
647

8,125
7,632
493

5,095
4,892
203

Foreign-born whites numbered 6,028 in Plainfield at the time of the
Fifteenth Federal Census, forming 17.5 per cent of the population.
Additional data on the composition of Plainfield's population in 1930
are given in the followins,table:
COMPOSITION OF THE POPULATION
PLAINFIELD, N. J.
1930
Total

Native White

Population
Male
Female
Per cent distribution, 1930
Per cent distribution, 1920

34,422
16,456
17,966
100.0
100.0

24,716
11,741
12,975
71.8
71.3

Males 21 years and over
Females 21 years and over

10,237
11,664

Illiterates 10 years and over
Per cent illiterate, 1930
Per cent illiterate, 1920

607
2.1
4.5

6,345
7,552
34
0.2
0.3

Poreign-born
White

Negro

6,028
2,967
3,061
17.5
19.9

3,648
1,726
1,922
10.6
8.8

2,812
2,877

1,0611,231

529
8.9
15.3

40
1.4
6.3

The Negro population of Plainfield for the first time in its history forms
more than 10 in every 100 persons in the city. As the rate of increase between
1920 and 1930 was moro rapid in this group than in any other racial one, the intensity of its social adjustment vas more pronounced.
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In its composition the Negro population varies only slightly in its
sex distribution from that of the other racial groups. For every 100 females in
each racial group there are 93 males in the total population, 90 males among the
native whites, 96 among the foreign-born whites, but only 89 among the Negroes.
The age composition of the population shows similar tendencies. In
every 100 persons of each racial group those under ten years of age number 17
in the total population, 25 among the native whites, less than 11 among the
foreign-born whites, and 17 among the Negroes. The total distribution by age
groups is shown in the following table:
POPULATION BY AGE, COLOR, NATIVITY, AND SEX
PLAIgFIELD
1930
Age Group

Native White

All Classes
Total

Male

Total
34,422 16,456
Under 5 - 2,733 1,401
Under 1
519
267
5 to 9
3,115 1,577
10 to 14 3,149
1,588
15 to 19
2,920 1,412
20 to 24 2,880 1,304
25 to 29
2,768 1,273
30 to 34 2,780 1,323
35 to 44 5,409 2,608
45 to 54 4,326 2,059
55 to 64 2,511
1,176
65 to 74 1,232
514
75 and over 576
208
Unknown
23
13

Female
17,966
1,332
252
1,538
1,561
1,508
1,576
1,495
1,457
2,801
2,267
1,335
718
368
10

Male

Female

11,741 12,975
1,207 1,156
224
214
1,368 1,335
1,407 1,360
1,222 1,292
1,011 1,171
863
983
850
964
1,504 1,723
1,153 1,376
686
860
330
477
133
272
7
6

Foreign-born
White
male
2,967
6
- .
25
- '33
67
149
223
306
815
715
404
158
66
-

Female
3,061
2
20
40
81
194
294
312
767
675
386
201
' 87
2

Negro
Male

Female

1,726
1,922
13E ____174
42
38
183
180
148
160
123
135
143
210
187
218
165
178
278
311
191
216
84
89
24
40
9
9
5
2

A special analysis of the Negro population's composition was made in a
study of 74 families composed of 324 persons. This analysis revealed, among other
things, the following:
1.That only 10.4 per cent of the Negroes sixteen years of ago and over
wore born in New Jersey.
2.That only 7.2 per cent of them were born in Plainfield.
3.That more than half (54.1 per cent) of the Negroes reporting birthplaces were born in the South Atlantic states.
4. That the median length of residence of 74 headsof Plainfield families
was 13 years. ApProximately one-third (33.8 pet dent) of all the
families interviewed had lived in the city for loss than ton years.
5.That the median age of all males interviewed wat3 31.7 years; of all
females, 27.8 years.
6.That the former places of residence for the new families, distributed by
states, and the per cent of families formerly residing there wore as
follows:

•
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- 3 Virginia
44.4 per cont
New Jersey
19.4 " "
Pennsylvania 5.6 " "

District of Columbia 5.6 por cent
4.2 " 11
Ehryland
North Carolina
4.2 "

THE NEGRO FAMILY
Plainfield

Now Jersey

Number of households studied
74
2,135
Median age of males (years)
31.7
24.5
Median ago of females (years)
27.8
25.2
Median size of family (persons)
4.2
3.6
Median length of residence in city (years)
13.0
12.0
Per cent of families resident less than 5 years
2.7
Per cent of families resident less than 10 years
33.8
Median length of time in present residence (years)
5.8
3.2
5.9
5.5
Number of rooms per household.
4.7
4.5
NUmber of persons per household
$ 6.50
5•49
Median rent per week
70.3
Number of households having bathrooms
52.1
24.3
_ ___ per cent of homes owned by Negroes
Total families earning no wages
13
$35.83
Median weekly wage of all male workers
$21.36
$14.00
$ 9.24
Median weekly wage of all female workers
$36.50
$22.17
Median weekly family income
Total and per cent sixteen years and over employed '34-23.6 por cent
37.5
25.3
Per cent of. Negro males unemployed
20.8
41.6
Per cent of Negro females unemployed
It
p.

MAKING A ROAM

There are three general areas of Negro residence in Plainfield. The
first section, that of the Negro home owner chiefly, includes East Second and
George Streets, Geneva Place, and St. Marys Avenue. The middle-class Negro
district includes Spooner Avenue, Berkeley Terrace, and Carlisle Terrace. The
most densely populated Negro section includes the other residences and most of
the poorer housing. This area includes the following streets - Cottage Place,
South Second Street, West Fburth Street from Plainfield Avenue to John Street,
West Third Street from Plainfield Avenue to New Street and on Plainfield Avenue.
Distributed geographically it is interesting to observe that the
largest Negro center is in the heart of the city, extending along the tracl:s of
the Central Railroad of New Jersey, in a secondary business zone as well as in
an industrial area. Tho second area moves northwest of the aforementioned railroad, and represents a transitional area, through whiCh access is gained to the
most northwestern of the population. This area borders the town lino of Scotch
Plains where there 'is another Negro settlement.

r
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The areas of residence occupied by Plainfield Negroes do not differ so
much from the pattern found in other New Jersey cities of similar size. While
there is residential segregation by selection and public approbation, a number
of Negro home owners occupy residences that are not located in the Negro area.
There is, of course, the usual disintegrating area, an example of which is the
West Fburth Street section. Here, according to local social workers, tho Board
of Health has repeatedly made residents clean up the section, only to find that
in a very short time the usual rubbish and ill-kempt appearance have returned.
The houses occupied by Negro renters aro chiefly frame structures
(81.1 per cent of the houses visited were in this class) of the single and
double family variety. These houses averaged five rooms (median 5.9) and wore
occupied by either four or five persons (median 4.7).
Tho turnover in occupancy of these residences is relatively low.
Approximately 70 per cent of the families interviewed had not moved within the
five-year period preceding the investigation. Only two families moved on the
average of once a year.
Rents in Plainfield aro relatively high for the conveniences offered.
The average family pays $27.95 monthly for its housing. In return, the chances
are seven to ten that the house has a bath and eight to ton that it has electricity. Moro than 90 per cent of the houses had inside toilets.
- Where the conveniences were present the rent varied. Thus, houses
with baths rented for approximately $35.26 monthly; and houses with all modern
conveniences rented for $44.07.
Fifty-two per cent (38) of the homes visited wore owned by Negroes,
thirty of them by their occupants. The stated aggregate value of twenty-five
of these homes was $251,000.
III
EARNING A LIVING
•

Domestic and personal service offer the chief employment opportunities
for Negroes in Plainfield. This fact is particularly true of female workers,
who contribute very largely to the support of many families in the city. An
interesting observation in this connection comes from the Etployment Bureau of
the Young Women's Christian Association. This bureau was established in January
1931. At the end of six months, 234 women registered for employment, of whom 78
or 33-1/3 per cent were Negro. The agency was able to refer 130 of the registrants to positions. Of this number, 15 or 11.5 per cent wore Negroes. The
general secretary in commenting on this groat disparity between registrations
and placements, states that "more whites have been pla ted, generally, because
the public considers them 'more reliable".
A study of 42 female workers in Plainfield revealed the following
employment distribution: full-time domestics, 16; day workers, 11; laundresses,
10; dressmakers, 3; clerical employee, 1; professionalworker, 1. The median
wage received by these workers was $14.00 a week.

- 5 A similar study was made of 68 male workers who were employed chiefly
in semi-skilled and unskilled occupations in the following classes: trade, 18;
manufacturing and mechanical occupations, 16; personal and domestic servico, 16;
transportation, 15; professional employees, 2; clerical employee, 1 The median
weekly wage for all male workers vas 023.33.
The percentage of unemployed workers among Plainfield's employable
Negro population was relatively high for a non-industrial community. In a total
employable population of 144 persons, 91 male and 53 female, there were 68 male
and 42 female persons at work. The per cent of unemployed among these employable
persons was 23.6, for male workers, 25.3 and for female workers, 20.8.
The largest single employers of Negro labor in Plainfield are the
Loizeau Lumber Company, the Plainfield Lumber Company, tho Queen City Laundry,
and the Samosot Laundry. A number of men are employed as drivers for coal corgi
panics and as porters in stores. Women are employed in the aforementioned
laundries and as elevator operators in the two department stores. A large
number of men are also employed as taxi-cab drivers.
public Employees
In the summer of
federal, state, county, or
ranged from fifty cents an
1-police officer, 1 letter
and 7 laborers.

1931 there were 21 Negroes holding jobs under the
municipal government of Plainfield. Their wages
hour to 02,500 a year. The positions held included carrier, 1- nurso, 1 playground worker, 10 janitors,

Profession:20s and Tradesmen
Among the Negro professional workers and tradesmen of Plainfield aro •
3 physicians, 2 dentists, 1 pharmacist, 2 undertakers, 1 nurse, 2 social workers,
5 ministers, 1 printer, 1 tailor, 1 mechanic, 2 barbers, 3 beauty parlors, and
1 dry cleaning establishment.

IV
R,, mVING HEALTHY
In 1930 there were fifty deaths among the Negro population of Plainfield,
representing a crude death rate of 10.4 per 1,000 population. This rate is lower
than tho Negro death rate of 13.0 in Union County during the same year.
PER CENT DISTRIBUTION OF THE FIVE LEADEIG CAUSES OP DEATH
RI THE TOTAL AND NEGRO POPULATION OF PLAINFIELD
1930
TOTAL POPULATION
Cause of Death
Organic diseases of the heart
Acute nephritis and Bright's Disease
Cancer and other malignant tumors
Cerebral hemorrhage and softening
Violent deaths

Per, cent of Total Deaths
24.0
11.2
10.7
9.9
5.6

NEGRO POPULATION
Per cent of Total Deaths

Cause of Death

Acute nephritis and Bright's Disease
Organic diseases of the heart
Cancer and other malignant tumors
Congenital debility and malformations
Other diseases of the respiratory system

16.0
12.0
10.0
8.0
8.0

General health work among Negroes in Plainfield is conducted by the
Visiting Nurse Association. The Plainfield Visiting Nurse Association conducts
ten Baby Health Conferences, each open once a week throughout the year. There
have been two classes for mothers, one Negro, the other white. There are also
pre-school clinics held once a year. Outside of these conferences, the nurses
do not assist at any clinics except those held in connection with school nursing.
In all districts, except Plainfield where there are eleven full-time nurses, one
of whom is colored, the nurses do school nursing as well as district nursing.
Attention is called to the fact that, while one-sixth of the home
visits of 'the Visiting Nurse Association were made to Negro patients, and that
while one-eighth of the total patients were Negroes, there io a poor response made
by Negro parents to the advantages offered them in pre-school examinations and
in baby health conferences. Only 18 out of the 324 children examined at the preschool clinics (5.5 per cent) were Negroes." Only 513 out of the totarTaTeriaarThO
of 6,943 infants (7.4 per cent) were Negro babies.
It should also be noted that the Negro nurses devotes all of her time
to field and infant welfare nursing, so that the number of visits she is making.
is slightly higher than these averaged by the other nurses.
The following statistical report covers the work of this organization
for the year 1930, and for certain months of 1931:
VISITING NURSE ASSOCIATION
PLAINFIELD, N. J.
1 9 3 0
Closed Cases
Total
Maternity
Health Supervision
Morbidity

Total
2,469
516
1,953

White
2,126
315
1,811

Negro
343
201
142

Visits made by Negro nurse (10 months)
2,295 (Negro only)
Visits made by ten white nurses (10 months) 15,180 (Negro and white)
Average number visits per white nurse
1,673

Attendance at Baby Health Conferences
Infants under one year, total
White infants
Negro infants
Number of stations

6,943
6,430
513
10

(All stations are open to both Negro and white mothers
and babies, one station especially for Negro mothers
and babies.)

Closed Cases
Total
•
Paying full cost
Paying part cost
Free
Insured

Total

White

Negro

2,469
306
92
1,251
820

2,123
305
91
1,046
681

346
1
1
205
159

APRIL AND MAY 1931
(actual figures from which the
estimates for 1930 were obtained)
Closed Cases
Total
Maternity
Morbidity

Total

White

405
87
318

349
53
296

56
34
22

1,679

323

Negro

Visits Made (to closed cases)
Total

2,002

Closed Cases
•r

Insured
Paying full cost
Paying part cost
Free

191
64

158
63 '

• 6

6

144

122

33
1

It.
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These statistics for both 1930 and 1931 indicate, among other things —
1.The unusually large case load of the Negro nurse,
2.The high percentage of Negro "free cases", (59 per cent as against 44
per cent for whites).

1:10
•

Until 19:0 the Visiting Nurse Association handled cases originating in
Jerseyland, near Scotch Plains (See Jerseyland Report). At that time, Scotch
Plains Township planned to secure enough money to pay for a social worker and a
nurse. The Visiting Nurse Association, accordingly, closed its cases in this
area. As nothing has been done by the Township, the Association was forced to
reopen some of the cases. In June 1931 one of the nurses handled all of the
Scotch Plains work.
The Plainfield District Office of the Union Cou_nty Tuberculosis League
reports no particular problem in securing institutional care for the Negro
tubercular sick. During the four-year period, 1928-1931, twenty-eight positive
cases of Negroes were referred to sanatoria, chiefly, Glen Gardner and Bonnie
Brae. There does exist a slight problem in persuading many of the Negro ill to
accept sanatoria care. With the growth of health education and the greater
utilization of clinical facilities this problem is becoming less important.
Approximately 10 per cent of the 5;379 persons admitted for care in the
Mblenberg Hospital in 1930 were Negroes. In the out-patient department nearly
50 per cent of the 6,024 persons receiving treatment during 1930 were Negroes.
Negro patients aro not admitted to the general private pavillion of the
EUhlenberg Hospital. Should 'they desire private and semi-private facilities,
Negro Mtients aro cared for in the new ward building where these special
privileges are made available?
Though Negro physicians aro utilized on the medical staff of this institution, and aro permitted to treat their patients resident there, if thoy have
auxiliary staff privileges, they are not serving on the-consulting staff.
Furthermore, no Negro girls may secure nurses' training in the hospital, since
the administration "questions the time --- when one can mix white and colored
girls in the same dormitories and dining rooms".
Mihlenberg Hospital gives employment to twenty-three Negroes who work
as maids, laundresses, and porters.
General efforts are being made through education to improve the health
and sanitary conditions in Negro areas. Progress in this direction, though slow,
health workers admit, has indicated the great possibilities of continued effort.

V

MUCATION Plainfield enjoys the distinction of having one of the four lowest
illiteracy rates for Negroes in the state - 1.4 per 100 persons ten years of age
and over. Lower rates prevail in West Orange, Irvington, and Englewood only.
Furthermore, Plainfield is one of the cities having a population of 10,000 or
more, where the Negro rate is lower than that of the city as a whole. In Plainfield the illiteracy rate for the entire city in 1930 was 2.1 per cent. Other
cities where the Negro rate is lower than the total are Bayonne, Belleville,
Bloomfield, Englewood, Garfield, Hackensack, Hoboken, Irvington, Jersey City,
Orange, Paterson, Perth Anboy, Summit, West New Yor)g, and West Orange. It should
bo noted, however, that the Negro illiteracy rate is lower than the total only
in those communities where there is a large foreign-born population.

•
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In Plainfield, however, the illiteracy rate for Negroes during the
decade 1920-197,0 decreased from 6.3 to 1.4, while the total rate decreased from
445 to 2.1.
In September 1931 Negro children numbered 900 in the total Plainfield
school population of 6,700. This number represented 13.4 per cent of the total,
a percentage higher than that of Negroes in the total population as well as of
those in the population of school age.
From the point of view of the school administration, the program
carried on for all children is the- same. There is a special problem of overaged children in the grades above and including the fifth grade. This situation,
however, is not peculiar to Plainfield. Two or three of the elementary schools,
especially Washington School, have a large percentage of Negro pupils.
From the point of view of the Negro community, there are two particular
situations which might be termed problems. The first of them is that no colored
teachers are employed in the Plainfield schools. Several members of the Negro
community who have been interested in securing employment for trained colored
teachers report that "authorities" are very set in their opinions that it will
be quite a few years before a colored teacher could be employed in the Plainfield
schools. However, no concerted effort has been made by Negroes to secure the
appointment of a teacher from their race.

•

The second "problem" concerns alleged discriminations against Negro
children. That Negro children are advised against the taking of academic or
-classical—subjects in the public schools is an oft-repeated one. This situation
exists, it is claimed, despite the fact that no adequate vocational program is
available to them. Yet, of twelve Negro graduates from the Plainfield High.
School in 1931, 6 completed the General course, 3 the Classical course, 2 the
Scientific course, and 1 the Commercial course. Nine of the graduates planned
additional work in normal schools, colleges, or technical schools.
Between 1926 and 1929 there were 21 Negro graduates from the Plainfield
High School, 15 girls and 6 boys. Twelve of these graduates 6ompleted the
General course, 2 the Classical course, and 7 the Commercial work. In June 1931
the twelve General course graduates were engaged as follows: As housewives or
at home, 6; teaching or completing a normal course, 3; business, 3; one of the
2 Classical graduates was attending college, the other was a druggist; 3 of the
Commercial course graduates were employed at some form of office work; 2 were
in business; 1 was attending college; and 1 was a housewife. Summarized, the
available data showed.that only 4 of the 21 graduates were not engaged in some
useful occupation or course of training.
Another problem in this same connection that-has created some emotional
furore concerns the use of the high school swimming pool by colored girls. Inrestigators learned that this pool may bo used by Negro girls during two school
)eriods or after school. If'the course of study does not permit the use of one
>f the periods for swimming, Negro girls may be excused from the swimming requireaent for graduation. The practice, however, is for them to take these classes
tfter the regular school classes.
With boys no such problem prevails.

it
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VI
DMINQUMCY
Between .January 1 and Juno 30, 1931, there woro 841 arrests mado by the
Plainfield Police Department. Of this number 182 or 21.6 per cent wore Negroes.
An arrest rate that is twice as high as the Negro rate in the general population
is indication of social disturbances and maladjustments that may not bo easily
ignored. An examination of the arrest data offers more light on this subject.
OkrtiTSES FOR WHICH NEGROES WERE ARRESTED
PLAINFIELD, N. J.
January 1 - June 30, 1931
Offense

Number

Disorderly Conduct
Drunkenness
Violating Motor Vehicle Acts
Suspicious Person
Lottery and Gambling
Vagrancy
Larceny and Fraud
Assault
•Non-support or Neglect
Carrying Concealed,Weapons
All other offenses

A

62
33
16
14
10
8
5
5
4
2
23

Por cent Distribution
of all Negro Arrests
34.1
18.1
8.8.
7,7
5.5
4.4
2.7
2.7
2.2
1.1
12.7
100.0

The chief Offenses for which Negroes were arrested were disorderly
conduct and drunkenness. These two categories of crime' cover situations usually
related to the adequate employment of leisure. Especially outstanding is the almost complete absence bf predatory crimes - as larceny and burglary - only 3 per
cent of the offenses occurring in this class.
The disposition of cases may be regarded as an index to the severity
of the offenses for which Negroes were arrested. Of the 182 persons arrested,
sentence was suspended for 67 or 37 per cent; 54 or 30 per cent were fined amounts
varying from five to one hundred dollars; 15 or.8 per cent were committed to jail;
and the remaining 46 were given various dispositions - as "ordered to leave the
city", "charges withdrawn" "released", "put on probatiqn", "sent to Greystone",etc.

VII
RECREATION .
From all quarters of Plainfield was heard the statement that more and.
bettor recreation is needed for the Negro population. The problem, it seems,
does not arise, because of a lack of institutions providing recreational programs,
rather because of friction between groups within and without the field of recreation, and limited facilities. The programs and policies of some of the outstanding organizations engaged in leisure-time programd aro presented at this point.

r.

The Recreational Commission of. Plainfield
There aro nine city playgrounds and two county park playgrounds in
Plainfield. One of these, Mhhlenberg Place, is in a highly concentrated colored
section, and approximately 95 per cent of the children playing there are colored.
There are also a fey colored children using the Bryant playground and the one at
EMerson and East Third Streets. In 1931 a Negro leader was used at the Mhlenberg
Place playground.
There is one swimming pool in the city. This is open in the morning to
girls and in the afternoon to boys. Women use the pool on Nbnday and Thursday
evenings and men on the other evenings. No discrimination has ever been made in
the use of the pool, it is said, Negroes using it at the same time as do the
whites. No colored girls have ever been known to use the pool, but a great many
of the boys enjoy it.
Negroes may use the County Golf Course, but because of a "special
clause in the contract" they are not permitted to play on the city's course.

•

- The Commission promotes a Drama Tournament each year. In 1928 the Negro
group won the Junior Drama prize, and in 1930, the Senior award.
Negro teams participate in a number of the Commission's athletic events.
•
In 1931, 2 of the 58 basketball teams were oomposed of Negroes. The two teams
of the Moorland Branch of the Young Men's Christian Association performed very
creditably in the city championship series. It is to be noted in this connection,
however, that colored teams participate only in the Junior events, all of tho
Senior teams being white.
The entire staff of the Commission until 1931 was white, with the exception of one colored woman who for eight years had charge of the music and
dramatics among the colored group. Officials of the Commission maintain, however,
that the lack of trained persons was responsible for the nonr.employment of Negroes.
Among Negroes the opinion prevails that there should be a larger number of Negro
employees.
The Young Men's Christian Association
The Moorland Branch was started in one room on the corner of Fourth and
Watchung Avenues nine years ago. The organization was mado under the direction of
a committee of pastors and representative citizens of Plainfield. They engaged a
secretary who organized three groups to represent the "Y" in the various baseball
and basketball leagues in the community.
After a year larger quarters were secured and the work of the "Y" was
conducted there until the Central Association made it possible to secure a
building in the most thickly populated Negro section. The building at 634 lborland Avenue was renovated and furnished at a cost of !P5,000. It affords recreation and reading rooms for men and boys, two bowling alleys, gym lockers, modern
showers, committee rooms, an auditorium, and three rooms which arc given over
to the work of the Young Women's Christian Association Department,
The membership in Juno 1931 was 327. There is a working staff of five.
Recently, a Boys' Director has been added to the staff. ;.He has been trained at
Springfield Training School and has had experience in boys' work. He has been lent
to the Recreation Commission during the summer months for work on the Mhhlenberg

L.
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Place playground. This year, however, he has been entirely with the Moorland
Branch.
Membership activities include manual training, bowling, tennis,
billiards, basketball, and baseball.
A "Y" Forum meets bi-monthly in the auditorium. Eminent Negroes are
invited to speak at the Forums and during the past year several well-known
men addressed the groups.
The branch has no swimming pool, and at the time of this investigation
had not developed a sound recreational program.
The Young Women's Christian Association
P

The work of this branch includes work with Junior and Senior Girl
Reserve groups and a Young Women's group made up of regularly employed girls.
Activities are carried on in the joint building of the Young Hen's
Christian Association and the Young Women's Christian Association. The latter
organization's rooms consist of a rather large and attractively furnished room
equipped with a piano, davenports, chairs, and tables. On the second floor is
a toilet and a large kitchen well equipped with kitchen utensils and sewing
machines. It is here that the classes are held.
There is no dormitory for Negro girls in connection with the Young
Women's Christian Association. Inquiries concerning places for colored girls
to stay are referred to individuals who take them into their homes for temporary
shelter until a more permanent place is found.
There are five parties given at the branch throughout the year, at which
a fee of thirty-five cents is charged. A sixth party is given for the graduates.
This yo'ar a now plan is boing adopted whereby a breakfast will be served the
graduates of Bordontown, and the local and Westfield high schools.'
Tho Young Women's Christian Association club has sont two girls to the
137th Street Young Woman's Christian Association camp, Fern Rock, on the Palisades.
The colored nurse of the Visiting Nurse Association has conducted a
7.!! Mothers' Club and given pre-natal care lectures at the Moorland Branch. Since
1,-only about five or six attended the meetings, they were discontinued. Workers
V'. claim that it is quite hard to reach the groups needing the information.
The majority of girls attending the Moorland Branch live in the west
;n`
j=~ section of the city. However, some girls do come from the eastern section during
the spring and summer months. This problem of location has affected both the
membership and the program of the organization.,,
The Boy Scouts
At the time of this investigation, Jane 1931, a Boy Scout troop was being
organized at the Moorland Branch of the Young Lien's Christian Association. This
was being carried on thrcyugh the Central Branch of the Association with the cooperation of the physical director of the Moorland Branch.

13 Several years azo there were two troops of colored Scouts in Plainfield
(numbers 7 and 16). Because of a leak of leadership these troops disbanded. The
present, troop is being sponsored by the Motheru, Club of the Moorland Branch,
which will serve as an auxiliary organization. The troop will have a Scoutmaster
and an assistant and will be composed of approximately thirty members.
The Girl Scouts
There are no Negro troops of Girl Scouts in Plainfield. There is only
ono Negro girl member. An effort to establish a Negro troop in 1930 failed
because of a lack of leadership. In 1931 the Girl Scout Council ruled that "no
Negro Scouts shall be accepted until such a time as a Negro troop can be formed
with its own troop committee and council". This was deemed necessary because
the Council has found that if a troop is formed without a sponsoring committee
it does not progress. If the council takes the responsibility for finding leaders
it automatically becomes the sponsor. As this situation holds for white troops
as well it is not to be regarded as'racial discrimination.

VIII
DM'ENDENCY
-The-Overseer of the Poor
The Overseer of the Poor in Plainfield cares,for cases of permanent
destitution, at times giving supplementary relief to cases handled by tho Charity
Organization Society. In June 1931 there were 38 families, 22 white and 16 Negro,
receiving- relief from this source.
The 017,000 annual relief budget of the Overseer is wholly inadepate
and can in no way meet the needs of the community.
The Plainfield Industrial Home, which is also under the supervision of
the Overseer, accommodates 22 persons, 2 of whom are Negroes.
The Charity Organization, Society
The Plainfield Charity Organization Society, administers the private
relief'given to the Plainfield families and investigates cases referred to the
Overseer of the Poor. During 1930 the agency cared for 1,023 families, 600 white
and 423 Negro. It also assisted in 306 other cases. During the year a total of
016,814.98 was spent on relief.
The Charity Organization Society supervises the local community house
where there is supervised play for younger children. Since the Negro groups that
attended the house were never very large, they were transferred to the Moorland
Branch of the Young Women's Christian Association.
Cases of unmarried mothers and their children are also handled by the
.Charity Organization Society. The problems in this field are very similar to those
noted in the state at large. About 50 per cent of the cases handled during 1930
were Negro.

-l/1The chief problems attending dependency among Negroes in Plainfield are
under-employment, unemployment, and insufficient income. Because so many new
Negro families have moved into the city within the last few years and have not
become fully adapted to their new environment, the problems of Negro families
aro slightly more disturbing than those presented by the white group needing
relief.
The King's Daughters' Day Nursery and Shelter is engaged in two types of work 1f §helier for under-privileged children and 2) Day care for children of employed
mothers. During 1930 this agency cared for 158 Children, 6 of whom wore colored.
The 6 colored children received a total of 365 days' care.
There is no discrimination in accepting children for care. Four or
five Negro families send their children to tho nursery regularly. When visited
there was only one colored child in attendance.
Summary
Programs of social work among Negroes in Plainfield have been severely
handicapped at times because of - 1) factions and schisms within the Negro group,
and 2) not infrequent differences of opinion between the white and the Negro
groups on program, workers, and support.
The policies of the social agencies are in general non-discriminating.
In only one agency, the Children's Homo, is any basic difference made between
colored and whites. There, colored children are placed in foster homes instead
of being retained in the Homo for temporary care.
Aside from the Public Health Nurse, employed by the Visiting Muse
Association, there is no trained Negro social worker in Plainfield. The several
efforts that have been made to have other workers employed are treated in other
sections of this report.
IX
ORGANIZATIONS OF THE NEGRO COASTUNITY
Religious
There are six major churches serving the Negro population of Plainfield.
These churches represent four denominations and are:distributed as follows:
- African Methodist Episcopal, 1; Baptist, 3; Episcopal, 1; and Presbyterian, 1.
Aside from the aforementioned institutions there are five other religious
organizations poriularly known as "store-front churches" because of the types of
buildings in which they. are 1Dcated. These organizations minister to the
spiritual needs of a large group, particularly newly arrived members of the Negro
community, and are chiefly of the Pentecostal variety, including the Church of
God and Saints of Christ, Pentecostal Church, Holy Church, Church of Christ, and
Holy Church of God.
The six major churches have twenty-four churbh clubs or societies. that
to a limited extent reach beyond -the immediate confines of the church organizations.
In the main, however, they are internal organizations.

- 15 Fraternal and _Beneficial
There are twelve fraternal and beneficial associations or lodges !laving
chapters in Plainfield. This group includes chapters of such orders as the
Knights of Pythias, Independent Benevolent Protective Order of Elks of the World
(male and female orders), American Woodmen, Court of Calanthe, Household of Ruth,
Grand United Order of Odd Fellows, Free and Accepted Masons, and Eastern Star.
Though the purposes of these organizations are essentially the granting of
beneficences and insurances to their members, several of them have taken part
in local programs for social and civic betterment, as giving contributions to
the Chamber of Commerce for the unemployed, and assisting in local social movements.
Social Clubs
There are approximately twenty-five known social clubs among the Negro
population of Plainfield. While the interest of the larger number of those clubs
is devoted to card-playing, there are some with other interests. These include
a glee club, a dramatic society, a recreation orchestra, an athletic club, and a
club affiliated with the Federation of Colored Women's Clubs.
Political Groups
There are five political clubs serving Negroes in Plainfield - the
Women's Progressive,Republican Club, the Colored Democratic Club, the Young Men's
Colored Republican Club, the Fourth Street Colored_ Republican Club, and the East
End Colored Republican Club.
Cultural, Civic, and Interracial Groups
The Medical, Dental, and Pharmaceutical Association of Plainfield seeks
to advance health education in the city and sponsors health meetings toward this
end. This group of seven professional men is affiliated with the National.
Medical Association.
The United Civic and Welfare League is organized to."better living
conditions" and create -business opportunities for Negroes in Plainfield. It
reported a membership of 125 in June 1931.
The Johnson-Jetter Post of the American Legion, while primarily
interested in the welfare of world war veterans, supports the programs of the
National Association for the Advancement of Colored People, Urban League, and the.
Young Men's Christian Association. This post reported a membership of 50 veterans,
in June 1931.
The Negro History Club, organized about three years ago, endeavors to
stimulate and perpetuate an interest in the culture and advancement of the Negro
race. It has an active membership of twenty persons. Aside from informing the
community on Negro literature and personages, the club sponsors a dramatic department. In 1930 this unit won the loving cup offered by the City Dramatic
League.
In 1931 the club sponsored a Negro History Week with some success.
Bi-monthly meetings arc hold in the various churches of the city, at which time
outstanding Negro persons ,are invited to speak,
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The Plainfield Interracial Committee was formed early in 1931, when six
white and six colored persons were invited to meet at St. Mark's Church. The
group has been proceeding carefully and thoughtfully in the discussion of moot
racial questions, wishing to create no antagonisms and prforring to promote
understanding. For the time being the group will function as a committee.

c

The National Association for the Advancement of Colored People functions
as the organization of protest for Negroes in Plainfield. Its interests and
activities are directed',.in the main, toward securing civic and political justice
for the Negro minority, and particularly against racial segregation and discrimination. The Association has sought to correct unsatisfactory conditions existing
from its point of view in the theaters, courts, recreational life, and schools,
frequently with some success, but seldom with the united support of the Negro
community.
One of the current problems of segregation occurred during the investigation when signs were placed in Hillside Cemetery to designate segregated areas
for the burial of white and colored. Appeal was made to the cemetery authorities
who ordered removal of the signs.
The Plainfield Urban League was established and affiliated with the
National Urban League in 1925. Following a survey of the Negro population in
1925, the organization became dormant, pending the final decision of the committee-on the recommendations of the study. We quote from a recent memorandum
from tho Executive Secretary of the National Urban League:
"The Plainfield Urban League had raised about $1,500 to be used for a working girls' home. In 1930 the organization was revived by the calling of the
original officers and members together with the idea of eventually opening
the working girls' home, and the group established a temporary office for
the purposo of seeking employment opportunities and securing relief for the
Negro unemployed. This organization has never succeeded in securing an
interracial board of control."
The present program of the local Urban League includes - 1) a placement
bureau for men and women seeking employMent, 2) educational and vocational
guidance with high school students and graduates, 3) club work, particularly
in the raeld of health education.
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SUMMARY AND RECONMEUMATIONS
There is no more important index of the needs of a community than the
opinions of its habitants as to these needs. Similarly, there is no more important
body of data with which social investigators may be concerned than the collective
and individual opinions of the community leaders. In Plainfield, as in no other
community visited, there is an astounding volume of misunderstanding,distrust, and
discord attending the work being done for and by Negroes. Those differences occur .
not only between Negroes, but between whites and Negroes, and whites and whites.
At the time of this investigation the whole interracial social program had reached
such an impasse that concerted action seemed well-nigh impossible.
The total knowledge imparted by these opinions together with the factual
data obtained by the investigating staff warrant, in our opinion, the following
conclusions:
That the opportunities for performing successful and 'beneficial program of
individual and group adjustments of Negroes in Plainfield are the eaual of
those found in any New Jersey community, and far superior to opportunities
available in many others. However, this functioning has been retarded because of several reasons, among which the following loom large:
a)The lack of unity of purpose among the colored population, carrying
in its wake a great sensitivity to all situations which might be
interpreted as arising out of racial prejudice or the quest for
personal advancement at the expense of the group.
b)The employment of untrained personnel in programs advanced for Negro
welfare.
c)The racial antagonisms unconsciously, though frequently consciously,
provoked by certain individuals and groups within the white community
that deter progress-making programs.
While these reasons aro general, they are found at the core of many problems
arising in the day-by-day functioning of local institutions. Thus, Negroes
do not receive the full support of the white community because the whites
feel that the Negroes do not know what they want - that no two groups desire
the same thing (Reason "a"). Also, social institutions in the community .
might better serve tho Negro population if these institutions would employ
Negro workers who were trained for their jobs end who would know how to
develop a functioning program (Reason "b"). Finally, segregation in all
forms, thoughtlesd generalities on the "shiftlessmss, laziness, immorality,
and insolence" of all Negroes who aro not domestic or personal service
employees (And of some who are), unwarranted discriminations in employment,
and general publid policies - are atributed to;the white community (Reason "c").
There is no doubt that these conditions must be ameliorated, if not eliminated,
before constructive work can be Bono in racial relations in Plainfield. It
is the opinion of the committee that this improvement should be conducted in
the following general fields:
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2. The improvement of physical plants.
5. The employment of trained Negro workers on such programs.
4.The development of a program that would care for the leisure-time
interests and for the housing of Negro working girls, particularly
those engaged in household employment.
5.Securing a greater measure of justice and equality in the civic
life of the community.
6.Creating a more satisfactory relationship between social agencies
and the Negro community.
7.Encouraging active participation of the Negro community in programs
sponsored for the welfare of the city as a whole.
To this end, we recommend:
1. To the executive authorities of the Young Men's Christian Association
for its consideration, a revision of its operating program to an extent
that would include
a. A general community program providing supervision and provision
of group work for boys and young men in Plainfield Such clubs
to include the cultural, as well as the athletic, young boys of
Boy Scout age and interest, as well as mature men interested in
more general affairs - the privileged and the under-privileged.
b. Volunteer leadership from the excellent resourcesievailable in
the community not now utilizing the institution.
c.Morempresentative membership on its Committee of Management.
d. Vital consideration of the adequacy and efficiency of its
personnel. There is need for a worker to conduct the social
side of the program. Furthermore, much criticism is levelled
at the institution because of its failure to function to the
best interests of the community. Such opinions, coming from
soveral.sources, white as well as colored, warrant that the
question of personnel be considered in conjunction with program.
0. Improving the present physical plant that it may be made more
attractive. This implies the installation of a swimming pool
and gvmna=4--m that-- r-Christian Association and the Young Women's Christian Association under arrangements similar to those now employed in Orange
and Montclair.
f. Because 'the branch is not centrally located there must be
sufficient interest and body in its program to reach the more
distant areas of Negro residence.
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2. To the executive authorities of the Young Women's Christian Association
we recommend ouch sections of the foregoing recommendation as pertain to
the association's program, particularly sections "a", "b", "d", "e", and
"f". We also recommend that
a. The Young Women's Christian Association cooperate with the
Visiting Nurse Association's health program, encouraging
and assisting in the promotion of the meetings for mothers.
3. To the executive authorities of the Urban League we recommend that
a.,The organization regard as its foremost task the establishment of a dormitory with accompanying activities for working
girls, for which it has raised some money in the past.
b. Rather than spread itself "thin" in so many fields, definite
effort be concentrated on vocational and employment guidance.
This work may be done in cooperation with the public schools
and the local employment bureaus -- doing no placement work, but
carrying out an educational guidance program for students and
workers along the lines established by the Industrial Relations
Department of the National Urban League.
c. The office should also serve as a clearing-house on all information relative to Negro life in Plainfield, and should
gather specific data on the needs of working women as a
basis for project 3a.
d. The organization should comply with the requirements of the
National office as to personnel and the constituency of the
executive board.
4. We recommend to family service agencies that
to bring the more intelligent members of the
tact with their programs, either through the
and case committees or through the formation
race and nationality problems.

it seems particularly advisable
Negro group into closer conuse of Negro members on boards
of a special committee on

Whenever possible it is recommended that at least one trained and qualified Negro case worker be employed for intensive work with Negro families.
It is the opinion of thecommittee that upon the family agencies rests a
large share of the responsibility for creating a favorable sentiment toward
ameliorating the present social problems facing the Negro community. The
committee would request of these agencies their utmost initiative in assisting to erase from the public mind the widely prevalent opinion that
these extreme dependency problems are entirely racial in their nature.

5. To the public officials we recommend that increasing opportunities be ---- given to qualified Negro citizens to share in the higher branches of
emnloyment when they are so prepared. The employment of Negro teachers
and recreation workers should be encouraged, and promoted.

-206. To the iTational Association for the Advancement of Colored People we
recommend

a. An

increasing vigilance in the prosecution of civil and
criminal injustices to Negroes in Plainfiold, and

b. Efforts equally as vigilant in increasing the conscious
responsibility of the Negro group toward participating in
the general affairs of the city.

7. Mb finally recommend that this survey committee serve as the nucleus of
A general committee of whito and colerod citizens roprosentativo of all
groups and opinions that will sorvo as
a.A study group of Plainfiold's interracial conditions;
b. An independent interracial committoo, functioning for the
best interests of both groups, and with special rosponsibility to none; and
c.To take the initial stops in promoting more diroct action
upon the problems involved.
f

